Director of the Minnesota Geological Survey
[bookmark: _GoBack]The University of Minnesota seeks to fill the position of Director of the Minnesota Geological Survey (MGS). The Director will be the scientific and administrative leader of a research and service organization that is staffed by 30 professional geologists, hydrogeologists, geophysicists, and support personnel, and operates on an annual budget of approximately $3 million. Administratively, the MGS is a unit of the School of Earth and Environmental Sciences in the College of Science and Engineering (CSE). The MGS Director reports to the Head of the N.H. Winchell School of Earth and Environmental Sciences (EES).
The Minnesota Geological Survey carries out an active program of basic and applied geological research and provides service and education in geological matters to the people of Minnesota.  Principal activities of MGS staff include geologic mapping in (1) structurally complex Precambrian terranes, (2) essentially un-deformed sedimentary strata of Paleozoic and Mesozoic age, and (3) varied glacial deposits of Quaternary age. The mapping is integrated with vigorous research programs. MGS publications and databases serve the needs of scientists, decision-makers, and resource managers concerned with groundwater, environmental issues, land-use planning, waste disposal, mineral discovery, and mineral-resource development.
The MGS is funded by a special appropriation from the State Legislature and receives significant contract funding for special projects and research from various governmental agencies.  The Director will be responsible for maintaining and augmenting the present programs of research and service to the state, maintaining records of the state's mineral and water resources data, and providing geological information and evaluations to various governmental agencies and the public.  The Director will work closely with the University administration in presenting program proposals to the State Legislature.  The Director is expected to have a strong ability to communicate the need for and impact of the applied research carried out by MGS with diverse audiences and organizations, including those in academia, governmental and non-governmental organizations, tribal governments, legislative representatives, county officials, and the public.
The Director represents MGS, EES, CSE, and the University on various state and national committees, boards, councils, and serves as Minnesota’s delegate to the Association of American State Geologists (AASG). The Director works actively to maintain and enhance the Survey's reputation for objective, unbiased, high-quality science, and related public service. The Director also works with the department head to identify mutually beneficial collaborative opportunities between the Survey and EES faculty, staff and students.  Tenure may be granted to the successful candidate and requires an active, ongoing research program.

The principal duties of the Director include overall leadership, administrative direction, vision, oversight for all activities, representing the MGS as it fulfills its mission, guiding MGS research and publications, and overseeing institutional obligations of the MGS.  The Director may also participate in research and serve as an expert in their field.  The MGS Director also provides leadership, planning, and oversight of finances and funding for MGS, ensuring resources including facilities are aligned with organizational needs.  The Director is expected to foster organizational diversity, equity, and inclusion.
Minimum/Essential Qualifications:
· Bachelor’s degree in Geology or related field, and at least 12 years administrative experience coordinating research in geosciences in an academic, laboratory, government agency, or corporate environment;
· Demonstrated success in supervising and leading a team of professionals and building a positive and inclusive workplace culture;
· Demonstrated ability to secure and manage separate funding streams;
· Evidence of effective communication skills including demonstrated ability to engage diverse audiences;
· Experience developing and maintaining effective interagency and collaborative partnerships, and serving as a skilled liaison between and among diverse groups, with the ability to engage in successful negotiation, collaboration, conflict resolution and relationship building; and Evidence of the ability to effectively work with people from different cultural backgrounds, including those associated with race, ethnicity, national origin, religion, socioeconomic status, age, gender, disability, sexual orientation, and other aspects of human diversity.

Preferred Qualifications:
· Advanced degree in Geology or related field, and 10 years administrative experience coordinating research in geosciences in an academic, laboratory, government agency, or corporate environment;
· Knowledge and demonstrated understanding of the mission and impact of state geological surveys;
· Demonstrated familiarity with the geology and landscapes of Minnesota and/or the geology of the Upper Midwest or Great Lakes Region of the United States;
· Demonstrated experience in developing and implementing a strategic plan and leadership vision for a unit or organization, and evaluating a unit's impact and success; and
· Experience developing successful partnerships and collaborations with historically underrepresented groups and organizations, and carrying out culturally relevant work as accomplished through these partnerships.


About the Department
The Minnesota Geological Survey is a research and service arm of the Newton Horace Winchell School of Earth and Environmental Sciences at the University of Minnesota.  It investigates the geology of Minnesota and provides basic public information on the geology of the state.  The Survey works with state, tribal, county, and regional offices to set up geologic data bases and provide technical guidance for water resource planning, land management and mineral exploration policy, energy system development, and other planning and resource management activities.  
We are an off-campus location on West Territorial Road., St. Paul (near Hwy 280 and University Ave.)
The MGS is an equal opportunity employer and is actively committed to making real change in diverse recruitment, hiring, and advancement within our community. The Diversity, Equity, and Inclusion committee at the MGS is working to develop and continually improve an inclusive and equitable climate in the workplace.  Members of historically underrepresented groups are encouraged to apply.
The University of Minnesota and the MGS value diverse identities and experiences, and honor disability as an important aspect of human diversity. The Disability Resource Center (DRC) works in partnership with students, faculty, and staff of the University to eliminate or minimize barriers and facilitate inclusion in the workplace. The MGS is committed to creating a pathway for employees with disabilities to be successful through accessibility and accommodations for all job duties.
How To Apply
Applications for job posting #358704 must be submitted online NO LATER THAN January 17, 2024.  Please select the appropriate link below, click the Apply button, and follow the instructions.  You will be given the opportunity to complete an online application, attach a CV, cover letter, and resume.
Outside of the University: https://hr.myu.umn.edu/jobs/ext/358704

University https://hr.myu.umn.edu/jobs/int/358704
Additional documents may be attached after application by accessing your "My Job Applications" page and uploading documents in the "My Cover Letters and Attachments" section.
To request an accommodation during the application process, please e-mail employ@umn.edu or call (612) 624-UOHR (8647).
Diversity
The University recognizes and values the importance of diversity and inclusion in enriching the employment experience of its employees and in supporting the academic mission.  The University is committed to attracting and retaining employees with varying identities and backgrounds.
The University of Minnesota provides equal access to and opportunity in its programs, facilities, and employment without regard to race, color, creed, religion, national origin, gender, age, marital status, disability, public assistance status, veteran status, sexual orientation, gender identity, or gender expression.  To learn more about diversity at the U:  http://diversity.umn.edu.

Employment Requirements
Any offer of employment is contingent upon the successful completion of a background check. Our presumption is that prospective employees are eligible to work here. Criminal convictions do not automatically disqualify finalists from employment.




